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EPPING SCHOOL DISTRICT 
JOB DESCRIPTION 

 
 
TITLE:  SPEECH LANGUAGE PATHOLOGIST 
 
 
GENERAL DESCRIPTION:  The Speech Language Pathologist provides a full range of speech and 
language therapy services to children ages 2.5 – 21 per the District Speech Language Services 
Plan including the screening, identifying, assessing, interpreting, diagnosing, and rehabilitating 
for speech and language disorders, pragmatic language disorders, oral-pharyngeal function and 
related disorders and cognitive communication disorders.  Speech Language Pathologist 
assesses, selects and develops augmentative and alternative communication systems and 
provides training in their use and provides aural rehabilitation and related counseling services 
to hearing-impaired individuals and their families.  Speech Language Pathologists enhance 
speech-language proficiency and communication effectiveness and other factors for the 
purpose of speech-language evaluations or the initial identification of individuals with other 
communication disorders.      
 
QUALIFICATIONS:  

1. Master’s Degree or higher from an accredited institution 
2. NH license from the Office of Allied Health Professionals 
3. ASHA certification 
4. Experience and other qualifications as specified by the Superintendent. 

 
KNOWLEDGE:  Scope of Practice for Speech Language Pathologist including but not limited to: 

1.  Speech Sound Production:  articulation, apraxia, dysarthria, ataxia, dyskinesia 
2.  Resonance:  hypernasality, hyponasality, cul-de-sac resonance, mixed resonance 
3.  Voice:  phonation quality, pitch, loudness, respiration 
4.  Fluency:  stuttering, cluttering 
5.  Augmentative and Alternative Communication (AAC):  research; implementing; training; 
maintenance  
6.  Language - Comprehension and Expression:  phonology, morphology, syntax, semantics, 
literacy (reading, writing, spelling) 
7.  Cognition:  attention; memory sequencing; problem solving; executive functioning 
8.  Social Aspects of Communication:  pragmatics; prelinguistic communication; 
paralinguistic communication  
9.  Feeding and swallowing:  oral, pharyngeal, laryngeal, esophageal; orofacial mycology 
(including tongue thrust); oral-motor functions 
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10.  Clinical Services:  prevention and pre-referral; screening; assessment/evaluation; 
consultation; diagnosis; treatment; intervention; management; counseling; collaboration; 
documentation; referral; data collection; analysis; compliance 
11.  Prevention and Advocacy:  promoting healthy lifestyle practices; primary prevention 
information for those at risk; early identification and early intervention; advocating to 
promote and facilitate access to full participation in communication 
12.  Education, Administration, and Research:  educate public regarding communication and 
swallowing; in-service training; educating, supervising, and mentoring current and future 
SLPs and SLAs; serving as expert witnesses  
13.  Assessment, including assessment of the following areas: articulation, language, voice, 
fluency, pragmatics, dysphagia. 
14. Supervision of Speech-Language Pathology Assistants 
 

SKILLS: Requires demonstration of individual and group therapy and counseling skills; 
collaborative skills; leadership skills; organizational and time management skills; training skills; 
data analysis skills; assistive technology skills; and technology skills in the areas of speech 
language pathology software programs, information resources, instructional interventions, 
office software, therapeutic apps, student database systems, and office equipment operation.  
All procedures are to be in compliance with the New Hampshire Office of Allied Health 
Professionals and The American Speech-Language-Hearing Association.  This position must 
meet the qualifications outlined in the NH Office of Licensed Allied Health Professionals law and 
administrative rules governing licensed allied health professionals – practice acts (laws) 326-F. 
 
ABILITIES:  Requires strict confidentiality responsibilities, excellent attention to detail and follow 
through, resource management, fiscal responsibilities.  The Speech Language Pathologist 
requires the ability to develop constructive partnerships with students, families, staff and 
outside agencies.   Plan, organize and implement remedial therapeutic programming; parental 
education and staff education.  Provide access to alternative and augmentative communication 
tools for functional communication.  Advocate for students; resolve conflicts, manage and 
identify staff needs, provide staff and parent trainings.  Successfully implement, maintain and 
terminate therapeutic interventions appropriately. 
 
Speech and Language evaluation and assessment, including obtaining and interpreting speech 
and language data; functioning as a professional SLP on interdisciplinary teams, synthesizing 
information; linking assessment results and contributing to educationally relevant decisions.  
Communicate effectively in oral and written form.  Provide recommendations to parents, 
classroom teachers, and other educational personnel.  Provide interventions with individuals 
and groups of preschool and school aged children and youth.  Provide referrals as appropriate. 
 
CLASSIFICATION:  This position is designated as a Teacher position subject to the Teacher’s 
Collective Bargaining Agreement, School Board Policy, and School Rules and Regulation. 
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REPORTS TO:  Director of Special Services, evaluation in accordance with this job description 
and Epping Board Policy 
 
SUPERVISES:  Interns/ Practicum Students (when applicable) SLPA, Paraprofessionals 
implementing S/L goals 
 
PERFORMANCE RESPONSIBILITIES:   

PLANNING AND PREPARATION 

1. Demonstrate therapeutic knowledge and skill in speech. 
2. Demonstrate knowledge of child and adolescent development. 
3. Establish speech goals to meet the mission and vision of the district speech services 

plan. 
4. Demonstrate knowledge of federal, state, community, and school district special 

education rules, regulations, policy, and laws.   
5. Demonstrate knowledge of resources, both within and beyond the school and district, 

and promote relationships with external information sources in support of speech 
services plan. 

6. Plan and document the school speech program to align with the district plan, integrate 
with the overall school program, and provide speech services to both individuals and 
groups of students. 

7. Develop a plan to evaluate the school speech program. 

EDUCATIONAL ENVIRONMENT 

1. Create an environment of service. 
2. Create and maintain a welcoming physical environment in which to effectively conduct 

testing and deliver services. 
3. Organize time efficiently by setting priorities and using clear schedules. 
4. Establishes, maintains, and communicates procedures for referrals, meetings, and 

consultations. 
5. Promote and protect the confidentiality of student information and records. 
6. Oversee all aspects of the daily operation of speech services including the ordering, 

maintaining, and inventorying of supplies, materials, and equipment as needed for 
efficient and effective speech services. 

7. Supervise students and manage student behavior per school and district standards. 
8. Train, supervise, and evaluate support staff if applicable. 
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SPEECH SERVICES 

1. Respond to student referrals, assess student needs, and know the range of speech 
needs in the school.   

2. Participate in child find, kindergarten, and other screenings for the purpose of 
identifying students with speech concerns that may affect their educational progress.   

3. Evaluate students using clinical observation and standardized testing procedures that 
best identify student’s potential needs. 

4. Develop individual student plans including identification of needs, goal setting, 
strategies, and assessment of outcomes. 

5. Implement individual student plans for students with special speech needs; provide 
information, direction, and assistance to site personnel; and/or revise and implement 
plans per parent and/or physician directives.   

6. Administer specialized speech treatments that are appropriate for the students’ 
identified needs and in accordance with state laws and district policies.  

7. Use assistive technology/equipment, environmental modifications, and/or adaptive 
curricular activity to support optimal student performance, foster development, or 
compensate for reduced functioning. 

8. Monitor students referred for speech concerns for the purpose of attending to their 
immediate speech concerns and initiating follow-up services if needed.  

9. Promote health strategies and practices which enhance performance abilities.  
10. Consult and train team members, family, and students to support and improve the 

functional needs of children with identified needs and all students.  
11. Communicate with families in a sensitive manner; secure permission for speech 

evaluations and services.  
12. Collect and analyze information attained from evaluation and services, adjust services 

accordingly, and communicate results verbally at meetings and in writing with speech 
reports. 

13. Maintain organized, clear, accurate, and useful records utilizing technology relevant to 
the provision of services and confidentiality requirements and in a manner compliant 
with current state and federal laws, rules, policies, and standards, and with professional 
speech language therapy standards in a school setting. 

14. Demonstrate flexibility and responsiveness to student, school staff, and school needs. 

PROFESSIONAL RESPONSIBILITIES 

1. Keep abreast of current speech practices and changing special education legislation. 
2. Participate on health and wellness committees at school and district levels. 
3. Prepare and submit reports and budgets as requested. 
4. Maintain an effective data-management system for monitoring student progress 

and adjusting speech services. 
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5. Collaborate with parents, students, teachers, staff, health care providers, and/or 
public agencies for the purpose of providing information, advising of changes in 
student need, recommending further intervention, promoting and/or securing 
student speech services, and complying with legal requirements.   

6. Attend faculty and team meetings. 
7. Participate in a professional learning community of data analysis, goal and plan 

development, and reflection. 
8. Engage in professional development offered by the school and district to maintain 

professional competencies.  
9. Be professional and abide by school and district rules and regulations outlined in 

handbooks, policies, job descriptions, professional development master plan, 
evaluation plan, etc. 

10. Perform any additional duties as requested by the School Principal, which are 
consistent with the effective and orderly operation of this position and the Epping 
School District goals and mission.   

11. Participate in special projects as assigned by Director of Special Services and 
performs any other tasks or assumes such other responsibilities as the Director of 
Special Services may assign from time to time. 

 
WORKING ENVIRONMENT:  Physical ability to perform the essential functions of the job as 
outlined above, in addition to the following:  While performing the duties of this job, the 
employee is frequently required to stand, walk, and sit.  The employee is regularly required to 
see, talk, and hear.  The employee is regularly required to use hands to manipulate, handle, or 
feel.  The employee is occasionally required to reach with hands and arms; climb stairs; and 
stoop, kneel, or crouch.  The employee is frequently required to supervise students requiring 
the employee to match the walking speed of the student and may at times require the ability to 
run to safeguard students.  Employee must occasionally move equipment and/or supplies.  The 
employee may be required to occasionally lift, carry, move, and/or restrain school-age 
students.  Specific vision abilities required by this job include close vision, distance vision, color 
vision, peripheral vision, depth perception, and ability to adjust focus.  The job is performed for 
the most part in a school setting with occasional outside weather conditions and may at times 
be out in the community.  The noise level is that of a typical school setting.  The employee is 
required to walk in order to address issues throughout the school.  Employee is regularly 
required to handle stressful situations and resolve conflicts.  The employee may be asked to 
drive to out of district placements for assessments, observations, direct services, and meetings.   
 
TERMS OF EMPLOYMENT: 

1. Work year and day subject to individual contract 
2. Valid NH Office of Licensed Allied Health Professionals license 
3. American Speech Language and Hearing Association Certification 
4. Maintenance of State and National Organization Continuing Education Requirements 
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5. Clear criminal background check 
6. Verification of health to perform job 
7. Valid driver’s license 
8. Teacher contract with salary and benefits 

 
The above statements are intended to describe the general nature and level of work being 
performed under this job description.  The above statements are not to be construed as an 
exhaustive list of all knowledge, skills, abilities, and responsibilities required by personnel 
subject to this job description.  All personnel may be required to perform duties outside of this 
job description as necessary from time to time.  This job description does not constitute an 
employment agreement between the District and the employee and is subject to change by the 
District as the needs of the District and requirements of the job change.  The Epping School 
District is an Equal Opportunity Employer.  Position is subject to Epping School District policy, 
rules, and regulations. 
 
 


