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EPPING SCHOOL DISTRICT 

JOB DESCRIPTION 

 

 

TITLE: SPEECH-LANGUAGE PATHOLOGY ASSISTANT  

 

GENERAL DESCRIPTION:  

The Speech-Language Pathology Assistant (SLPA) serves as a member of an educational team 

and assists the Speech-Language Pathologist (SLP) in treating disorders of communication in 

children ages 0-21.  This may include disorders of speech, articulation, fluency, voice, verbal and 

written language, auditory comprehension, cognition communication, oral muscular, 

augmentative/alternative communication, pragmatic language, and hearing disorders.  The SLPA 

is directly supervised by the SLP and follows treatment plans or protocols developed by the 

supervising SLP.    

 

QUALIFICATIONS:   

An SLPA must complete an approved course of academic study, field work under the 

supervision of an ASHA-certified and/or licensed SLP, and on-the-job training specific to SLPA 

responsibilities and workplace behaviors. 

The academic course of study must include or be equivalent to: 

a. an associate’s degree in an SLPA program or a bachelor’s degree in a speech-language 

pathology or communication disorders program 

And 

b. Successful completion of a minimum of one hundred (100) hours of supervised field 

work experience or its clinical experience equivalent 

And 

c. Demonstration of competency in the skills required of an SLPA. 

 

KNOWLEDGE:  

The SLPA has completed the academic course of study and understands the ASHA Guidelines 

for the Training, Credentialing, Use and Supervision of Speech-Language Pathology Assistants 

(ASHA, 1996). 

 

SKILLS/ABILITIES: 

1. Requires strict confidentiality responsibilities  

2. Independently follows treatment plans or protocols developed by the supervising SLP for 

direct individual or group therapy.   

3. Excellent attention to details and follows through  

4. Documents student performance (i.e. tallying data for the SLP to use, preparing charts, 

records and graphs) and reports this information to the supervising SLP. 

5. Brings issues directly to supervising SLP 

6. Requires ability to develop constructive partnerships with SLP, students and staff 

7. Programs and provides student instruction in the use of augmentative and alternative 

communication devices.   

8. Assists with clerical duties, such as preparing materials and scheduling services as 

directed by the supervising SLP.   

9. Performs checks and maintenance of equipment. 

10. Follows behavior plans 

11. Advocates for students 

http://www.asha.org/docs/html/KS2002-00031.html#r4
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SHOULD NOT ENGAGE IN: 

1. Represent herself/himself as an SLP 

2. Perform standardized or non-standardized diagnostic tests, formal or informal evaluations 

or swallowing screenings/checklists 

3. Participate in informal or formal parent conferences without the presence of the 

supervising SLP 

4. Provide interpretative information to students or families or others regarding student 

status or service 

5. Write, develop or modify a student’s IEP in any way 

6. Assist students without following the IEP prepared by the certified SLP and/or without 

access to supervision 

7. Sign any formal documents 

8. Select students for services 

9. Discharge a student from services 

10. Make referrals for additional service 

11. Disclose confidential information either orally or in writing to anyone other than the 

supervising SLP unless mandated by law 

 

CLASSIFICATION:  Related Services Support 

REPORTS TO: Speech-Language Pathologist 

 

SUPERVISES: N/A 

 

PERFORMANCE RESPONSIBILITIES:  

Follow plans or protocols as prescribed, directed, and supervised by ASHA-certified Speech-

Language Pathologist. 

 

WORKING ENVIRONMENT:  

Physical ability to perform the essential functions of the job as outlined above, in addition to the 

following:  While performing the duties of this job, the employee is frequently required to stand; 

walk; and sit.  The employee is regularly required to see, talk and hear.  The employee is 

regularly required to use hands to manipulate, handle, or feel.  The employee is occasionally 

required to reach with hands and arms; climb steps; stoop, kneel, or crouch.  The employee is 

required to supervise students requiring the employee to match walking speed that matches the 

student and may at times require the ability to run to safeguard students.  The employee must 

occasionally lift, carry, move and/or restrain school-age students.  Employee must occasionally 

move equipment and/or supplies.  Employee is occasionally required to drive.  Employee is 

regularly required to handle stressful situations and resolve conflicts.  Specific vision abilities 

required by this job include close vision, distance vision, color vision, peripheral vision, depth 

perception, and ability to adjust focus.  The job is performed for the most part in a school setting 

with occasional outside weather conditions.  The noise level is that of a typical school setting. 
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TERMS OF EMPLOYMENT: 

1. Work year is (school year, extended school year, or full calendar year school year) with 

working days determined by school calendar. 

2. Work day is typically 7.0 hours, but may vary due to specific school placement. 

3. Hourly wage with over time subject to compensatory time per school district policy 

4. Clear criminal background check 

5. Verification of health to perform job 

6. Valid driver's license 

7. Support  contract with salary and benefits 

 

 

The Epping School District is an Equal Opportunity Employer.   Position is subject to Epping 

School District policy, rules, and regulations. 

 


