TEACHER OBSERVATION &
EVALUATION FORMS
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EPPING SCHOOL DISTRICT — Teacher Mini-Observation Report

Teacher Class Date/Time Observer
OBSERVATIONS COMMENDATIONS RECOMMENDATIONS
SAFETY:

= Professional
Responsibilities
(Environment &
Social / Emotional)

= Routines / Rituals /
Transitions

= Climate

OBJECTIVE:

= | earning Goal

= Prigr Learning

= New Learning

= |earning Strategies

TEACHING:

= Modeling

= Gradual Release of
Responsibilities

= Differentiation

= HOTs

ENGAGEMENT:

= Multiple Modalities

s Questioning

= Conferencing

LEARNING:

= Checks for
Understanding

SPECIFIC CONTENT/

OTHER

FOLLOW UP MEETING REPORT

Approved: 07-17-14



Administrator’s Signature Date

Teacher’s Signature Date

(*Signature indicates receipt of the document. Teachers may add their own comments.)

Approved: 07-17-14



Epping School District

Teacher Summative Evaluation

Teacher: Service Year: 1
Grade: 2
Subject: 3
School Year: 4
5
>5
Certification: Renewal Year:
Recommend for Contract Renewal: Yes No
Recommend for Improvement Plan: Yes No

Assessment using Teacher Expectations Rubric:

Full and Mini-Classroom Observations:

Teacher Learning Growth:

Approved: 07-17-14
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Student Learning Growth:

Other:

Signatures:

Signature of Supervisor Signature of Teacher*
Date Date

*Signature does not indicate agreement, only that this evaluation has been seen and discussed. Teacher may attach
comments.

Distribution:
e Teacher—copy

e Supervisor — copy
e Personnel File - original

Approved: 07-17-14 Page 2 of 2



Epping School District
Teacher Improvement Plan

*The Teacher Improvement Plan replaces the Annual Teacher Goal and Action Plan requirement.

Teacher:

Grade:

Subject:

School Year:

Certification: Renewal Year:

Improvement Plan Date:

Review Plan Date:

Review Plan Date:

Review Plan Date:

Recommendation Date:

AREAS OF CONCERN:

il

Area of Concern

Action Required

Evidence of Success

Timeline

Other

2

Area of Concern

Action Required

Evidence of Success

Timeline

Other

Failure to improve in the identified deficiencies in the improvement plan may lead to non-renewal.

Approved: 07-17-14 Page 1 of 2



STATUS: Please list any documents attached.

Review Meeting Date: l

Review Meeting Date: I

Review Meeting Date: J

RECOMMENDATION:

Recommend for Removal from Improvement Plan Yes No
Recommend for Continuation of Improvement Plan Yes No
Recommend for Contract Renewal Yes No

COMMENTS:

SIGNATURES:

Signature of Supervisor

Signature of Teacher*

Date Date

Signature of Association Representative Date

*Signature does not indicate agreement, only that this improvement plan has been seen and discussed

attach comments.

DISTRIBUTION:

e Teacher - copy
e Supervisor — copy
e Personnel File - original

Approved: 07-17-14

. Teacher may
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